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designee, by mail or other means de-
scribed in the survey form, within 30
calendar days, or by the date stated in
the survey form, whichever is later.

(3) Do I have to respond to an OSHA
survey form if I am normally exempt from
keeping OSHA injury and illness records?
Yes, even if you are exempt from keep-
ing injury and illness records under
§1904.1 to §1904.3, OSHA may inform
you in writing that it will be collecting
injury and illness information from
you in the following year. If you re-
ceive such a letter, you must keep the
injury and illness records required by
§1904.5 to §1904.15 and make a survey
report for the year covered by the sur-
vey.

(4) Do I have to answer the OSHA sur-
vey form if I am located in a State-Plan
State? Yes, all employers who receive
survey forms must respond to the sur-
vey, even those in State-Plan States.

(5) Does this section affect OSHA’s au-
thority to inspect my workplace? No,
nothing in this section affects OSHA’s
statutory authority to investigate con-
ditions related to occupational safety
and health.

§1904.42 Requests from the Bureau of
Labor Statistics for data.

(a) Basic requirement. If you receive a
Survey of Occupational Injuries and
Illnesses Form from the Bureau of
Labor Statistics (BLS), or a BLS des-
ignee, you must promptly complete the
form and return it following the in-
structions contained on the survey
form.

(b) Implementation—(1) Does every em-
ployer have to send data to the BLS? No,
each year, the BLS sends injury and
illness survey forms to randomly se-
lected employers and uses the informa-
tion to create the Nation’s occupa-
tional injury and illness statistics. In
any year, some employers will receive
a BLS survey form and others will not.
You do not have to send injury and ill-
ness data to the BLS unless you re-
ceive a survey form.

(2) If I get a survey form from the BLS,
what do I have to do? If you receive a
Survey of Occupational Injuries and
Illnesses Form from the Bureau of
Labor Statistics (BLS), or a BLS des-
ignee, you must promptly complete the
form and return it, following the in-
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structions contained on the survey
form.

(3) Do I have to respond to a BLS sur-
vey form if I am mormally exempt from
keeping OSHA injury and illness records?
Yes, even if you are exempt from keep-
ing injury and illness records under
§1904.1 to §1904.3, the BLS may inform
you in writing that it will be collecting
injury and illness information from
you in the coming year. If you receive
such a letter, you must keep the injury
and illness records required by §1904.5
to §1904.15 and make a survey report
for the year covered by the survey.

(4) Do I have to answer the BLS survey
form if I am located in a State-Plan State?
Yes, all employers who receive a sur-
vey form must respond to the survey,
even those in State-Plan States.

Subpart F—Transition From the
Former Rule

§1904.43 Summary and posting of the
2001 data.

(a) Basic requirement. If you were re-
quired to keep OSHA 200 Logs in 2001,
you must post a 2000 annual summary
from the OSHA 200 Log of occupational
injuries and illnesses for each estab-
lishment.

(b) Implementation—(1) What do I have
to include in the summary? (i) You must
include a copy of the totals from the
2001 OSHA 200 Log and the following
information from that form:

(A) The calendar year covered;

(B) Your company name;

(C) The name and address of the es-
tablishment; and

(D) The certification signature, title
and date.

(ii) If no injuries or illnesses occurred
at your establishment in 2001, you
must enter zeros on the totals line and
post the 2001 summary.

(2) When am I required to summarice
and post the 2001 information? (i) You
must complete the summary by Feb-
ruary 1, 2002; and

(ii) You must post a copy of the sum-
mary in each establishment in a con-
spicuous place or places where notices
to employees are customarily posted.
You must ensure that the summary is
not altered, defaced or covered by
other material.
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(3) You must post the 2001 summary
from February 1, 2002 to March 1, 2002.

§1904.44 Retention and wupdating of
old forms.

You must save your copies of the
OSHA 200 and 101 forms for five years
following the year to which they relate
and continue to provide access to the
data as though these forms were the
OSHA 300 and 301 forms. You are not
required to update your old 200 and 101
forms.

§1904.45 OMB control numbers under
the Paperwork Reduction Act
The following sections each contain a
collection of information requirement
which has been approved by the Office
of Management and Budget under the
control number listed

. OMB Con-

29 CFR citation trol No.
1904.4-35 ... 1218-0176
1904.39-41 . 1218-0176
1904.42 ... 1220-0045
1904.43-44 . 1218-0176

Subpart G—Definitions

§1904.46 Definitions.

The Act. The Act means the Occupa-
tional Safety and Health Act of 1970 (29
U.S.C. 651 et seq.). The definitions con-
tained in section 3 of the Act (29 U.S.C.
652) and related interpretations apply
to such terms when used in this Part
1904.

Establishment. An establishment is a
single physical location where business
is conducted or where services or in-
dustrial operations are performed. For
activities where employees do not work
at a single physical location, such as
construction; transportation; commu-
nications, electric, gas and sanitary
services; and similar operations, the es-
tablishment is represented by main or
branch offices, terminals, stations, etc.
that either supervise such activities or
are the base from which personnel
carry out these activities.

(1) Can one business location include
two or more establishments? Normally,
one business location has only one es-
tablishment. Under limited conditions,
the employer may consider two or
more separate businesses that share a
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single location to be separate estab-
lishments. An employer may divide one
location into two or more establish-
ments only when:

(i) Each of the establishments rep-
resents a distinctly separate business;

(ii) Each business is engaged in a dif-
ferent economic activity;

(iii) No one industry description in
the Standard Industrial Classification
Manual (1987) applies to the joint ac-
tivities of the establishments; and

(iv) Separate reports are routinely
prepared for each establishment on the
number of employees, their wages and
salaries, sales or receipts, and other
business information. For example, if
an employer operates a construction
company at the same location as a
lumber yard, the employer may con-
sider each business to be a separate es-
tablishment.

(2) Can an establishment include more
than one physical location? Yes, but only
under certain conditions. An employer
may combine two or more physical lo-
cations into a single establishment
only when:

(i) The employer operates the loca-
tions as a single business operation
under common management;

(ii) The locations are all located in
close proximity to each other; and

(iii) The employer keeps one set of
business records for the locations, such
as records on the number of employees,
their wages and salaries, sales or re-
ceipts, and other kinds of business in-
formation. For example, one manufac-
turing establishment might include the
main plant, a warehouse a few blocks
away, and an administrative services
building across the street.

3) If an employee telecommutes from
home, is his or her home considered a sep-
arate establishment? No, for employees
who telecommute from home, the em-
ployee’s home is not a business estab-
lishment and a separate 300 Log is not
required. Employees who telecommute
must be linked to one of your estab-
lishments under §1904.30(b)(3).

Injury or illness. An injury or illness
is an abnormal condition or disorder.
Injuries include cases such as, but not
limited to, a cut, fracture, sprain, or
amputation. Illnesses include both
acute and chronic illnesses, such as,



